
The Underlying Value of 

Net Promoter Scores


How user feedback translates into 

actionable opportunities in business


Compliance Management

EOR services ensure compliance with 
local labor laws and regulations by taking 
responsibility for understanding and 
adhering to employment legislation, tax 
laws, and immigration requirements in 
each jurisdiction where workers are 
engaged.



They manage payroll processing, tax 
withholding, social security contributions, 
and other statutory obligations, helping 
mitigate the risk of tax penalties, fines, 
and legal liabilities for client 
organizations.









Risk Mitigation





EORs mitigate risks associated with 
employment by assuming the legal 
liabilities and responsibilities, including 
risks related to worker misclassification, 
wage and hour compliance, and 
employment disputes.



This helps protect the client organization 
from potential legal claims, lawsuits, and 
financial penalties stemming from 
employment-related issues.

4 Benefits of Employer of Record (EOR)
Enhance your workforce while protecting your organization

Leveraging an employer of record (EOR) to hire and employ non-permanent workers is a 
favored strategy for many businesses. EORs offer many key benefits for companies, four of 
which are listed below.
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Workforce Flexibility

EORs facilitate expansion into new 
markets without the need to establish 
legal entities, enabling organizations to 
quickly hire employees and engage 
contingent workers. This allows 
businesses to enter new markets and 
expand their global footprint more 
rapidly and cost-effectively.



EORs also support flexible workforce 
arrangements such as short-term 
projects and international hires, 
accommodating staffing fluctuations 
and adapting to changing business 
conditions.
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Administrative Support

EORs handle administrative tasks related 
to employee onboarding, offboarding, 
and HR documentation. This includes 
managing employment contracts, tax 
forms, benefits enrollment, and other 
paperwork.



Additionally, EORs provide employee 
benefits administration services and HR 
support, addressing inquiries, resolving 
issues, and facilitating a positive 
employee experience throughout the 
employment lifecycle.

HireArt’s embedded employer of record gives managers and contractors self-serve software, instant 

access to data, and an excellent user experience with automated onboarding, background screening, 
expenses, PTO, and offboarding.


Talk to an expert

https://www.hireart.com/contact

