
The Underlying Value of 

Net Promoter Scores


How user feedback translates into 

actionable opportunities in business


Employer of record (EOR) services handle various employer-related functions, including but 
not limited to payroll processing, tax withholding and remittance, benefits administration, 
compliance management, and HR support. For organizations managing a modern 
workforce, there are several key benefits to engaging with an EOR to handle contract 
workforce employment, four of which are listed below.







Four Key Benefits of 

Employer of Record Services
An overview of why employer of record services 
matter in modern workforce management

HireArt empowers companies to manage every aspect of its contract workforce from a single, 


unified platform, and maintains an industry-leading NPS score in both client (86.4) and 

contractor (77.3) categories.












Talk to an expert

Global Workforce


EOR services enable companies to manage 
talent in different countries without 
establishing legal entities or navigating 
international employment laws.






Workforce Flexibility


EOR services provide the flexibility to 
scale the workforce as needed, without 
the administrative burden of hiring and 
terminating employees.


Compliance and Risk Mitigation










The EOR assumes responsibility for 
compliance with local labor laws and 
regulations, reducing the client's 
exposure to liabilities and penalties.


Focus on Core Business






Outsourcing employer-related tasks to an 
EOR allows organizations to focus their 
time, resources, and expertise on their core 
business activities.


https://www.hireart.com/contact

