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The Hidden Toll of Employment

The true costs of compliantly employing and managing a large hourly
workforce are hidden beneath the surface. Even companies with
seamless workflows to onboard, offboard, and pay workers risk massive
amounts of administrative work. HireArt, a global EOR, lets companies
outsource this risk.

Employment Operations
Expectations

: Wage & Hour O--<-----—=2-_---.
i O Onboarding B arolihcs |

R, — — — — - O Background

Screenings Payroll O-------- :

Wage & Hour Compliance
- --0O Training

|
|
|
L I
| ; « California Meal Break l
| Performance s P cadis ) : alifornia Meal Brea c.o.mp lance
I [ « State and country specific meal
! quqgement : break compliance
: : | « State and country specific OT rules
Background Screenings | : . Provincial PTO, OT, and vacation
: I pay accrual in Canada
« Compliance with various , , Equi :
. e Equity and compensation
federal <.:|nd state requirements : Com?lla.n.ce O---§F E : benchmarking
e International IC or W2e : & Lia blllty ] « Standard working hours vary
|
bockg.rou nd .Ch?CkS. . : | country-to-country
e Handling adjudications in a | - . Sick leave compliance
manner that’s compliant : . PTO policy
across borders | « Managing leave of absence, PSL,
 ID verifications internationally : FMLA leave and ADA
| R - - - - O Benefits
! Payroll
! Enroliment
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« Managing the process to ensure everything is Performance Management

set for the start date (employment docs signed,

background checks cleared, etc.) « HR Investigations — which can be very time
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