
Shapes, Pictures, Formatting & Charts
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Become a PowerPoint Ninja

Speed, Accuracy, Impact



How to create editable shape icons from Windows fonts in 30 seconds?


Before: Wingdings fonts

After: Editable shapes

Source: Report - EY FinTech Adoption Index 2017

End use:

Source: EY’s Attractiveness Program Africa May 2017

Note: This trick does not violate any copyright issues as icons are not taken from Google
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How to create creative shapes in less than 30 seconds?

Source: EY’s Attractiveness Program Africa May 2017 Source: JP Morgan’s report on Asset Management (2016)

Source: PwC report (Nov 2015)
Rethinking distribution: Smart 
solutions for smart customers
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How to break a Chart in to individual editable shapes in less than 10 seconds?

Source: KPMG’s Global Automotive Executive Survey 2016

Bubble chart converted to editable shapes:

Source: PwC report on India 
Transfer Pricing Survey

Doughnut Chart: Before:

After:
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How to create Magnifier effect in less than 15 seconds?

Magnifier effect
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How to create the connector lines 8-10x times faster?

Source: UNDP Report
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How to convert text heavy slides to visually appealing message in 3 seconds?

 Inability or unwillingness to apply the methodology.

 Forty-four percent of survey respondents blame 
failure on lack of familiarity with Agile methods. 
About 35% say that there are not enough personnel 
with the necessary experience while 33% cite the 
unwillingness of the team to follow Agile 
practices. About 80% agree that training enhances 
the adoption of Scrum.

 Lack of management support.

 Thirty-eight percent blame failures on lack of 
management support; 22% cite management’s 
concerns about a loss of control. Support from senior 
management outweighs other success factors by at 
least fivefold when organizations successfully adopt 
Scrum. 

 Agile principles at odds with the company’s operating 
model.

 More than 40% blame company philosophy or say 
the culture is at odds with core Agile values; 71% see 
tension between Scrum teams and the rest of the 
organization. 

Source: Bain & Company

Inability or unwillingness to 
apply the methodology.

•Forty-four percent of survey 
respondents blame failure on 
lack of familiarity with Agile 
methods. About 35% say that 
there are not enough 
personnel with the necessary 
experience while 33% cite the 
unwillingness of the team to 
follow Agile practices. About 
80% agree that training 
enhances the adoption of 
Scrum.

Lack of management support.

•Thirty-eight percent blame 
failures on lack of management 
support; 22% cite 
management’s concerns about 
a loss of control. Support from 
senior management outweighs 
other success factors by at 
least fivefold when 
organizations successfully 
adopt Scrum. 

Agile principles at odds with 
the company’s operating 

model.

•More than 40% blame 
company philosophy or say the 
culture is at odds with core 
Agile values; 71% see tension 
between Scrum teams and the 
rest of the organization. 

•Forty-four percent of survey respondents blame failure on lack of familiarity with 
Agile methods. About 35% say that there are not enough personnel with the 
necessary experience while 33% cite the unwillingness of the team to follow 
Agile practices. About 80% agree that training enhances the adoption of Scrum.

Inability or unwillingness 
to apply the 

methodology.

•Thirty-eight percent blame failures on lack of management support; 22% cite 
management’s concerns about a loss of control. Support from senior 
management outweighs other success factors by at least fivefold when 
organizations successfully adopt Scrum. 

Lack of management 
support.

•More than 40% blame company philosophy or say the culture is at odds with 
core Agile values; 71% see tension between Scrum teams and the rest of the 
organization. 

Agile principles at odds 
with the company’s 
operating model.

Before: After:
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How to make all pictures consistent in size & dimension without distorting it?

Source: Maersk

After:

Before: Use case:

Note: Such slide helps communicate to the client – “We understand 
your business”
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How to create easy but impactful charts?

Thermometer chart: Compare Actual vs Target, CY vs LY, Actual vs Budget

Source: BHP Billiton

2-axis combo Stacked chart

Waterfall: Cumulative, + / - direction
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How to extract text from scanned images in less than 10 seconds?
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GON Conditions Subsequent
Unless waived in writing by the Company or unless prevented due to (A) a breach of this
Agreement by the Company, (B) Company Event of Default or (C) Other Force Majeure
Event, the GON shall (or shall procure):
3.2.1 no later than the expiry of the Land Acquisition Period prescribed in Section 8
(Land Acquisition), lease or transfer (as the case may be) the (A) GON Land, (B)
Outstanding Private Land) and (C) ROWs, to the Company, in each case, in
accordance with Section 8 (Land Acquisition):
3.2.2 no later than sixty (60) days from the Agreement Date, provide or cause to be
provided, to the Company, a legal opinion from the Ministry of Law, Justice,
Constituent Assembly and Parliamentary Affairs confirming: (A) GON’s capacity
and authority to enter into and perform its obligations under this Agreement; (B)
that this Agreement is in compliance with the Laws of- Nepal; and (C) that the
Agreement is legal, valid, binding and enforceable against GON in accordance
with its terms;
3.2.3 no later than one (1) year from the Agreement Date, that a notification is
published which exempts the Company from any requirement to pay for
ecosystem services to the Ministry of Forest, GON, which ¡s currently payable as
of the Agreement Date; and

Before: After:



How to delete line break and add space to PDF copied text in 1 second?
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Before: After:

What’s more…
These were a select examples from our “PowerPoint Ninja” program. The program focuses on Speed, Accuracy & 
Impact. The industry’s best practices have been incorporated in a one day program.


