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AGREEMENT 1 

The Articles and provisions contained herein constitute a binding agreement (“Agreement”) by and 2 

between the California Military Institute (“Charter”) and the California Military Institute Teachers 3 

Association (CMITA). 4 

Any issue, subject, or matter discussed by the Charter and CMITA during negotiations for this 5 

initial collective bargaining agreement not contained in this document shall be considered withdrawn by 6 

the party presenting it.  Any “oral agreement” or “understanding” not reflected in writing herein shall 7 

have no force or effect. 8 
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ARTICLE I 1 

RECOGNITION 2 

The Charter confirms its recognition of the Association as the exclusive representative for the 3 

certificated unit members as follows: Teachers, Instructional Coaches, School Counselors, and Teachers 4 

on Special Assignment (TOSA). Excluded are all positions designated management, supervisory, 5 

classified and substitutes. 6 

The Association agrees that the unit is appropriate and that it will not seek a clarification of the unit, 7 

either as to the specific exclusions or the enumerated inclusions, except as to any new positions created 8 

subsequent to the signing of this Agreement. 9 
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ARTICLE II 1 

ASSOCIATION RIGHTS 2 

1. Use of Bulletin Board Space 3 

The Association may use bulletin board spaces as designated by the Principal and subject to the following 4 

conditions: 5 

a. All postings shall contain the date of posting and identification.6 

b. A copy of each posting shall be delivered to the Commandant/Principal’s mailbox at the7 

same time as the posting. 8 

c. Posted information will not be defamatory of the Charter School.9 

d. The bulletin board space designated shall be identified with the Association’s name.10 

e. The authorized Association Representative shall have the responsibility of posting11 

materials on the bulletin board and keeping such notices timely. 12 

2. Use of Mailboxes 13 

The Association shall be entitled to place material in the mailboxes of unit members.  Such material will 14 

be accurately identified by the Association and approved by the Association President or designee.  15 

Placement shall be made by the building representative or other authorized Association representative.  16 

Copies of all public mailings shall be mailed or delivered to the Commandant/Principal at the same time 17 

the materials are placed in the unit member’s mailbox. 18 

3. Association Activities 19 

Unit members or Association officials will conduct all Association business before and/or after the 20 

instructional day or during the unit members duty-free lunch. 21 
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4.  New Employee Access and Contact Information 1 

a. Upon reasonable advance request, names, addresses and telephone numbers (if authorized) of all2 

unit members shall be provided, without cost to the Association, to the extent permitted by law.3 

b. The Charter shall notify the Association of all new hires and their effective start date, once the4 

employee has been cleared by the Human Resources Department.5 

c. The Charter shall provide new employee names; job title; department; work, home and personal6 

cell phone number personal email address on file with the Charter; and home address to the7 

Association by the first pay period of the month following effective start date of the employee,8 

even if the employee previously worked for the Charter.9 

d. The Association shall be provided at least 15 minutes to meet with new employees during the10 

annual new employee orientation.11 

e. For employees that are hired to begin work after the annual new employee orientation, the12 

Association shall be provided the opportunity to meet with the employee for 15 minutes during13 

non-instructional time.  This time shall occur within regular working hours.14 

5. Right to Representation15 

Unit members shall enjoy all representation afforded such employees under applicable law. 16 
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ARTICLE III 1 

CHARTER SCHOOL RIGHTS 2 

Except as limited by the provisions of this Agreement, the Charter retains its powers and authority to 3 

direct, manage, and control, to the extent permitted by law, including determining its organization; 4 

directing the work of its unit members; determining the times and hours of operation; determining the 5 

kinds, levels, and methods of services to be provided; establishing its educational policies, goals, and 6 

objectives; ensuring the rights and educational opportunities of students; determining staffing patterns, 7 

number and kinds of personnel required; maintaining the efficiency of Charter operation; determining 8 

the curriculum; building, moving, and modifying facilities; establishing budget procedures and 9 

determining budgetary allocation; determining the methods of raising revenue; contracting out work; 10 

determining class size hiring, classifying, assigning, transferring, evaluating, promoting, terminating, 11 

and disciplining unit members. 12 

The Charter has the right to declare an emergency and to take action on any matter, including 13 

temporarily suspending portions of this Agreement, as required by the emergency.  An emergency is a 14 

sudden or unforeseen event that requires immediate action.  In the event the Charter does temporarily 15 

suspend portions of the Agreement, it shall do so only for the period of time reasonably required by the 16 

emergency.  The Charter will notify the Association of any Board action concerning a declaration of 17 

emergency and any action taken by reason of said emergency, which relates to this Agreement.  In the 18 

event that the Charter does temporarily suspend portions of the Agreement, it shall do so only for the 19 

period of time reasonably required by the emergency.  The Charter will notify the Association of any 20 

Board action concerning a declaration of emergency and any action taken by reason of said emergency, 21 

which relates to this Agreement.  In the event that the Charter declares an emergency, upon request of 22 

the Association, the Charter shall consult with the Association about the reinstatement of the portions of 23 

the Agreement affected by the emergency. 24 
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ARTICLE IV 1 

PROFESSIONAL FEES AND PAYROLL DEDUCTIONS 2 

1. Dues Deduction Rates 3 

Any Unit Member who is a member of the Association, or who has applied for membership, may sign 4 

and deliver to the School an assignment authorizing deduction of membership dues, initiation fees and 5 

general assessments of the Association.  Pursuant to such authorization, the School will deduct annual 6 

dues in equal amounts from the regular salary check of the unit member every payroll period.  7 

Deductions for unit members who sign such authorization after the commencement of the school year 8 

shall be appropriately prorated to complete payments by the end of the school year. 9 

2. Mandatory Agency Fee Deductions for Association Members 10 

Any unit member who is not a member of the Association, or who does not make application for 11 

membership within thirty (30) days of the effective date of this Agreement, or within thirty (30) days 12 

from the date of the commencement of assigned duties within the bargaining unit, shall become a 13 

member of the Association or pay the Association a fee in an amount equal to membership dues, 14 

initiation fees and general assessments.  In the event that a unit member shall not pay such fee directly to 15 

the Association, or authorize payment through payroll deduction as provided in Paragraph 1, the 16 

Association shall so inform the School who shall immediately begin automatic payroll deduction and in 17 

the same manner as set forth in Paragraph 1 of this Article.  There shall be no charge to the Association 18 

for such mandatory agency fee deductions.  19 

3. Exceptions 20 

 a. Religious Objection:     Any unit member who (a) belongs to a church whose traditional 21 

tenets or teachings include opposition to support of unions; (b) has a sincere religious belief opposed to 22 

support of unions, whether or not they belong to any particular church; or (c) has a sincere religious 23 
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belief opposed to a particular ideological stance or activity of either the local union or its parent 1 

affiliates, shall not be required to join or financially support the Association as a condition of 2 

employment.  Such unit member shall pay, in lieu of a service fee, sums equal to such service fee to one 3 

of the following non-religious, non-labor organizations, charitable funds exempt from taxation under 4 

Section 501 (c)(3) of Title 26 of the Internal Revenue Code: 5 

i.  Habitat for Humanity 6 

           ii.  Red Cross 7 

          iii.  Friends of Discovery  8 

 b. Verification of Religious Objection:     Proof of payment and a written statement of 9 

objection to joining or financially supporting employee organizations, pursuant to this Section shall be 10 

make on an annual basis.  11 

4. Remittance of Funds to CTA 12 

The Charter School agrees to promptly remit such monies to the California Teachers Association 13 

accompanied by an alphabetical list of unit members for whom such deductions have been made, 14 

categorizing them as to membership or non-membership in the Association, and indicating any changes 15 

in personnel from the list previously furnished. 16 

5. Necessary Information 17 

The Association agrees to furnish any information needed by the Charter School to fulfill the provisions 18 

of this Article. 19 
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6. Salary Deductions 1 

Upon appropriate written authorization from the employee, the School will deduct from the salary of any 2 

employee and make appropriate remittance for annuities, credit union, insurance and saving bonds.  The 3 

Association and the Charter School shall jointly approve deductions for any other plans or programs. 4 

7. Deductions of Dues or Service Fee 5 

Deductions of dues or service fees under this Article shall be pursuant to the schedule submitted by the 6 

Association, for employees who execute a form currently in use or any other mutually agreed upon form  7 
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ARTICLE V 1 

GRIEVANCE PROCEDURE 2 

1. Definitions 3 

 a. A “Grievance” is a formal written claim by a grievant that there has been a violation, 4 

misapplication or misinterpretation of a provision of this Agreement. 5 

 b. A “Grievant” may be the Association or any unit member. 6 

 c. A “Day” is a day that the unit member is regularly scheduled to be on duty. 7 

 d. The “immediate Supervisor” is the lowest level administrator having jurisdiction over the 8 

grievant and who has been designated to adjust grievances. 9 

2. Right to Representation 10 

The Grievant shall have the right to have an Association Representative present at all levels of the 11 

grievance procedure. 12 

3. Informal Level 13 

Before filing a formal written grievance, the grievant shall attempt to resolve it by a conference with 14 

his/her immediate supervisor 15 

4. Formal Level 16 

Level I.  Within fifteen (15) days after the occurrence of the act or omission giving rise to the 17 

grievance, or after the grievant knew or reasonably should have known of such act or omission, if the 18 

grievant desires to pursue the matter further, the grievant must present his/her grievance in writing on the 19 

appropriate form to his/her immediate supervisor.  This statement shall be a clear, concise statement of 20 

the grievance, the specific article that has allegedly been violated, the circumstances involved, and the 21 

specific remedy sought. 22 
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The supervisor shall communicate his/her decision to the grievant in writing within fifteen (15) 1 

days after receiving the grievance.  If the supervisor does not respond within the time limits, the grievant 2 

may appeal to the next level. 3 

Either the grievant, or the supervisor, or his/her designee may request a personal conference within 4 

the above time limits. 5 

Level II.  If the grievant is not satisfied with the decision at Level I, within ten (10) days he/she 6 

may request mediation of the grievance.  The mediator shall be appointed by the State Mediation and 7 

Conciliation Service. 8 

Level III.  If not satisfied with the decision at Level II, CMITA may within ten (10) days submit a 9 

request, in writing, to the Principal/Commandant or designee for advisory arbitration of the dispute.  10 

CMITA and the Charter shall attempt to agree upon an advisory arbitrator.  If no agreement can be reached, 11 

they shall request the State Mediation and Conciliation Service to supply a panel of five (5) names of 12 

persons experienced in hearing grievances in public schools.  Each party shall alternately strike a name 13 

until only one name remains.  The remaining panel member shall be the advisory arbitrator.  The order of 14 

striking shall be determined by lot.  The fees and expenses of the arbitrator and the hearing shall be borne 15 

equally by the Charter and CMITA.  All other expenses shall be borne by the party incurring them.  The 16 

arbitrator shall, as soon as possible, hear evidence and render a decision on the issue or issues submitted 17 

to him/her.  If the parties cannot agree upon a submission agreement, the arbitrator shall determine the 18 

issues by referring to the written grievance and the answers thereto at each step.  The arbitrator will have 19 

no power to add, subtract from, or modify the terms of this Agreement or the written policies, rules, 20 

regulations and procedures of the Charter.  The lawful exercise by the Charter Board and administration 21 

of its responsibilities under Article 3 of the Agreement, “Charter School Rights”, shall not be subject to 22 

this procedure. 23 

After a hearing, and after both parties have had an opportunity to make written arguments, the 24 

arbitrator shall submit, in writing to all parties, his/her findings and recommendations which shall be 25 

advisory to the parties.  By filing a grievance and utilizing the advisory arbitration procedures of Level 26 

III, CMITA expressly waives any right to other statutory remedies or to the exercise of any legal process 27 
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other than as provided by CMITA by the grievance/arbitration process.  The processing of a grievance 1 

utilizing the advisory arbitration procedure shall constitute an express election on the part of CMITA and 2 

that such is the chosen form for resolving the issues contained in the grievance and that CMITA will not 3 

resort to any other form or procedure for resolution of the issues. 4 

In the alternative, CMITA retains the right to decline to pursue the grievance through the advisory 5 

arbitration procedure set forth in Level III.  In such case, CMITA may communicate in writing to the 6 

Charter Board a request that the Charter Board review the Level I decision.  Upon receipt of such request 7 

the Charter Board shall review that decision.  The Charter Board specifically retains the right to make its 8 

final determination on the written record as preciously submitted or to reopen the record for the taking of 9 

additional evidence.  The Charter Board alone has the power to render a final determination of a grievance.  10 

The parties agree and understand that the taking of such action by the Charter Board, as set forth herein 11 

and/or in Level IV below, constitutes the exhaustion of this grievance procedure. 12 

Level IV.     In the event that either party is not satisfied with the recommendation or 13 

recommendations of the arbitrator, that party may appeal the decision in writing within ten (10) days to 14 

the Charter Board. 15 

The Charter Board alone has the power to render a final determination of a grievance.  The 16 

recommendation of the arbitrator shall only be advisory and if, upon review of the written decision, the 17 

Charter Board determines that it is unable to render a final determination on the record, it may reopen the 18 

record for the taking of additional evidence. 19 

5. No Reprisal 20 

No reprisals shall be taken against any party participating in the Grievance Procedure herein by the 21 

Association or the Charter. 22 

6. Associations Rights 23 

Prior to the resolution of a grievance at Levels I and II above, the Association shall receive a copy of the 24 

grievance and the proposed resolution and shall be given the opportunity to file a response. 25 
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7. Release Time 1 

For each grievance, release time of up to seven (7) hours total, shall be provided to the grievant and one 2 

(1) Association representative at times mutually agreed to by the grievant and the Principal/Commandant 3 

or designee. 4 

8. Forms 5 

Grievance forms shall be prepared by the Charter and will be made available to unit members at the 6 

immediate supervisor’s office.  Grievance forms will be filed in a central file in the Charter office.  7 

Grievance forms will be updated and/or reviewed prior to each new contract. 8 

9. Early Resolution 9 

In the event a grievance is filed at such a time that it cannot be processed through all the steps in this 10 

grievance procedure by the end of the school year, and if left unresolved until the beginning of the 11 

following school year could result in harm to a grievant, the time limits set forth herein may be reduced 12 

by mutual agreement of the parties in interest so that the procedure may be exhausted prior to the end of 13 

the school year, or as soon as is practicable. 14 

10. Timeline Changes 15 

The parties may mutually agree in writing to change or delay timelines in this article.  Failure of the 16 

grievant or Association to appeal to the next grievance level within the timeline set forth within this Article 17 

(or any change mutually agreed to in writing) will be deemed a waiver of their right to appeal the grievance 18 

further and it shall be considered resolved based on the last response. 19 
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ARTICLE VI 1 

CLASS SIZE 2 

Staffing will be allocated to the Charter at a ratio of one unit member for every twenty-five (25) students 3 

enrolled.  Reasonable efforts will be made to equitably distribute students in classes throughout CMI. 4 
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ARTICLE VII 1 

PROFESSIONAL WORK DAY/WORK YEAR 2 

Unit members recognize that their professional responsibilities require that they be available for 3 

student and/or parent consultation, as well as for other professional activities and responsibilities, which 4 

may include but are not limited to activities and events that promote family and community engagement 5 

in the school within limitation, and which may occasionally, but not routinely, take place outside the 6 

normal school workday as specified below. 7 

Faculty meetings will be held during the school year.  All teachers are required to attend.  In case 8 

of unavoidable absence, prior approval must be secured from the Commandant/Principal and/or 9 

administrative designee.  Generally, staff meetings will not exceed 60 minutes. 10 

1. Work Year 11 

The work year for instructors, shall be one hundred eighty-six (186) days of which there will be one 12 

hundred eighty (180) student-instructional days.  The number of workdays for counselors shall be one 13 

hundred and ninety-six (196) days the number of workdays for teachers on special assignment (TOSAs) 14 

and nurses shall be two hundred two (202), and the number of workdays for the military science 15 

instructor shall be two hundred and twenty (220) days.  16 

2. Work Day  17 

 The regular instructional work day for instructors shall not exceed seven (7) hours and forty five (45) 18 

minutes. This is inclusive of a thirty (30) minute duty-free lunch period making the instructor paid work 19 

day seven (7) hours and fifteen (15) minutes.  Counselors, teachers on special assignment (TOSAs), 20 

nurses and the military science instructor shall be required to work eight (8) hours, thirty (30) minutes. 21 

This is inclusive of a thirty (30) minute duty-free lunch period making the paid work day for these 22 

positions eight (8) hours. 23 
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3. Planning Period 1 

 a. CMITA instructors shall be provided with a daily planning period or an equivalent period 2 

of time.  This provision shall not apply to any other positions.  The planning period shall be the 3 

equivalent of one (1) period of instruction.  The planning period may be used for instructional planning 4 

and preparation, meeting with parents, and meetings with administration. 5 

 b. When an alternative schedule is utilized for testing and other similar events, every effort 6 

will be made to provide unit members with commensurate planning time. 7 

 c. CMITA members may be required to cover a class for an absent teacher during their 8 

planning period.  The administration will first request volunteers.  If volunteers are not available, 9 

assignments shall be made on a fair and equitable basis.  Unit members will be compensated at the 10 

hourly rate in Appendix A. 11 

 d. A unit member shall not have more than three (3) preparation periods, exclusive of 12 

Military Science, unless mutually agreed upon in writing. 13 

4. Adjunct Duties 14 

a. As part of the professional work day, unit members are responsible for participating in annual 15 

Back-to-School Night, Open House, IEP meetings, Promotion Ceremonies (as necessary by teaching 16 

assignment), and Parent Conferences.  To the extent possible, IEP Meetings shall be held during the unit 17 

member’s work day and shall not interfere with a 30-minute duty-free lunch period.  The day following 18 

Back-to-School Night and Open House shall be designated as a late-start day for unit members, unless 19 

the following day is a non-student day, Charter holiday, or weekend. 20 

 b. Unit members are responsible for supervising three (3) other school events throughout the 21 

year, administered in a equitable manner.  Each duty shall be no longer than four (4) hours.  Any duty 22 
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assigned beyond the maximum four (4) hours will be compensated at the period substitute rate.  All 1 

other activities and student performances are subject to voluntary attendance and participation. 2 

5. Grades 3 

Grades will not be required before 4:00 p.m. on the fourth workday after the end of the grading period as 4 

established by the school calendar.  End of year grades shall not be required before noon on the last 5 

workday of the year. 6 

6. Supplies and Training 7 

 a. Unit members will be provided the necessary supplies and equipment required to be 8 

successful in the performance of their duties.  Supplies shall include, but not be limited to: paper, projector 9 

bulbs, and printer ink cartridges. 10 

 b. Required uniforms will be supplied for all unit members.  The Charter will replace required 11 

uniforms that are rendered unserviceable due to normal wear and tear or damaged during performance of 12 

duties. 13 

7. Department Chairs 14 

 a. Members of the department will recommend department chairpersons to the 15 

Commandant/Principal.  If the Commandant/Principal concurs, the appointment is made. 16 

 b. If the Commandant/Principal does not concur, the Commandant/Principal shall meet with 17 

the department and discuss the appointment and request members to nominate another person.  If the 18 

nomination is not made within a reasonable time (10 school days), the Commandant/Principal appoints 19 

the department chairperson. 20 

8. Master Schedule 21 

CMI shall provide an opportunity for department chairs and counselors to give input into the master 22 

schedule for each semester prior to it being made final. 23 
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ARTICLE VIII 1 

CERTIFICATED EVALUATION PROCEDURE 2 

1. Non-Veteran Classroom Teachers 3 

Unit members who have been employed by the Charter as a classroom teacher will be evaluated 4 

each year for the first three (3) years of employment.  If a teacher is employed for at least one complete 5 

semester of a school year it will be considered a full year of employment for the purpose of non-veteran 6 

employment status.  The evaluation process will consist of two (2) Formal Observations and one (1) 7 

Informal Observation.  The summary evaluation will be provided to the unit member on the Certificated 8 

Evaluation Form not later than the 18th week after the first day of active employment. In the event the 9 

Certificated Evaluation Form contains an “Unsatisfactory” rating of the unit member’s performance, a 10 

meeting will be held with the evaluator, Principal/Commandant and a designee of the Charter Board, to 11 

determine continuing employment status.  Non-Veteran Classroom Teachers shall be evaluated on all six 12 

(6) of the California Standards for the Teaching Profession (CSTP’s). 13 

2. Veteran Classroom Teachers 14 

 a. After three (3) years of initial employment as a classroom teacher, the unit member will 15 

be evaluated every other year.  This evaluation process will consist of one (1) Formal Observation and 16 

one (1) Informal Observation, conducted prior to the last school day in March, with the summary 17 

evaluation provided to the unit member no later than May 15th.  In the event the Certificated Evaluation 18 

Form contains an “Unsatisfactory” rating of the unit members performance, the Charter will require an 19 

Improvement Plan for each “Unsatisfactory” rating which must be in effect for a minimum of four (4) 20 

weeks. All Improvement Plans must be provided to the employee during summary evaluation program. 21 

 b. Veteran teachers who have been placed on an Improvement Plan shall be evaluated 22 

annually until areas of concern addressed in the Improvement Plan have improved to a, at a minimum, 23 

“Meets Standard” rating. 24 
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 c. Upon ratification of this agreement, years of service rendered at CMI or Choice 2000 of 1 

each unit member will count as credit toward achieving Veteran Status. Veteran Classroom Teachers shall 2 

be evaluated on three (3) of the California Standards for the Teaching Profession (CSTP’s).   The 3 

evaluation of Veteran Classroom Teachers shall include Standard 6 and two (2) additional Standards -  one 4 

(1) selected by the unit member and one (1) selected by the administration. 5 

3. Non-Veteran Counselors, Instructional Coaches, and Teachers on Special Assignment 6 

Unit members who have been employed by the Charter as a Counselor, Instructional Coach, or Teacher 7 

on Special Assignment (TOSA) will be evaluated each year for the first three (3) years of employment. 8 

If a Counselor, Instructional Coach, or Teacher on Special Assignment (TOSA) is employed for at least 9 

one complete semester of a school year it will be considered a full year of employment for the purpose 10 

of non-veteran employment status.  The evaluation process will consist of two (2) Formal Observations 11 

and one (1) Informal Observation. The summary evaluation will be provided to the unit member on the 12 

Certificated Evaluation Form not later than the 18th week after the first day of active employment. In the 13 

event the Certificated Evaluation Form contains an “Unsatisfactory” rating of the unit member’s 14 

performance, a meeting will be held with the evaluator, Principal/Commandant and a designee of the 15 

Charter Board, to determine continuing employment status. 16 

4.  Veteran Counselors, Instructional Coaches, and Teachers on Special Assignment 17 

a. After three (3) years of initial employment as a Counselor, Instructional Coach, or 18 

Teacher on Special Assignment (TOSA), the unit member will be evaluated every other year. This 19 

evaluation process will consist of one (1) Formal Observation and one (1) Informal Observation, 20 

conducted prior to the last school day in March, with the summary evaluation provided to the unit 21 

member no later than May 15. In the event the Certificated Evaluation Form contains an 22 

“Unsatisfactory” rating of the unit member's performance, the Charter will require an Improvement Plan 23 
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for each “Unsatisfactory” rating which must be in effect for a minimum of four (4) weeks.  All 1 

Improvement Plans must be provided to the employee during the summary evaluation period. 2 

b. A veteran Counselor, Instructional Coach, or Teacher on Special Assignment (TOSA) 3 

who have been placed on an Improvement Plan shall be evaluated annually until areas of concern 4 

addressed in the Improvement Plan have improved to a, at a minimum, “Meets Standard” rating.   5 

c. Upon ratification of this agreement, years of service rendered at CMI of each unit 6 

member will count as credit toward achieving Veteran Status. 7 
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ARTICLE IX 1 

COMPLAINTS AND PERSONNEL FILES 2 

1. Complaints 3 

Complaints against unit members shall be handled according to applicable CMI policies and legal 4 

requirements.  When appropriate, complainants may be asked to attempt to informally resolve such 5 

complaints with the involved unit member. 6 

2. Inspection of Personnel Files 7 

 a. Every unit member shall have the right to inspect and obtain copies of materials in the 8 

personnel file consistent with legal requirements. 9 

 b. Upon written authorization by the unit member, a representative of the Association shall 10 

be permitted to examine and/or obtain copies of materials in such unit member’s personnel file.  11 

3. Placement of Materials in the Personnel File 12 

Prior to any derogatory information being placed in a unit member’s personnel file, the unit member will 13 

be given notice of his or her right to respond and have the response attached to the derogatory information. 14 
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ARTICLE X 1 

LEAVES OF ABSENCE 2 

1. Sick Leave 3 

Unit members shall earn ten (10) days of paid sick leave per school year of employment. Unit 4 

members who are less than full-time shall be entitled to a pro rata amount of sick leave proportionate to 5 

a full-time unit member.  Sick leave shall be deducted on an hourly basis. 6 

2. Personal Necessity and Personal Discretion Leave 7 

 a. Earned sick leave may be used, at the employee’s discretion, for the purposes of personal 8 

necessity or personal discretion, provided that use of sick leave does not exceed eight (8) days in any year.  9 

Except in emergency situations, all request for personal necessity or discretion leave must be pre-approved 10 

by the Principal or designee. 11 

 b.  Of the eight (8) days available for personal necessity, unit members can use up to five (5) 12 

days for personal discretion.  13 

 c. Neither personal necessity or personal discretion leave can be used to extend a holiday or 14 

non-student day.  15 

3. Pregnancy, Paternity or Adoption 16 

Unit members may use up to the lesser of ten (10) days or 50% of their unused sick leave for pregnancy, 17 

paternity or adoption.  Leave must be used in a single block 18 

4. Catastrophic Leave 19 

A catastrophic leave program will be developed by a committee made up of unit members and 20 

Charter management. 21 

Bargaining unit members may participate in the Charter catastrophic leave program.  Catastrophic 22 

illness or injury is one that is expected to require the employee to be off work for an extended period of 23 

time for their illness or injury, or that of an immediate family member.  The employee requesting leave 24 

must submit a doctor’s statement confirming the need for the leave. 25 
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Once the request has been received in the Perris Union High School District Human Resources 1 

office, a request for donation will be sent to all bargaining unit members.  The request will not identify the 2 

requestor by name. 3 

5. Bereavement 4 

Unit members shall be provided up to three (3) days of bereavement leave for the death of an immediate 5 

family member. Immediate family is defined as mother, father, grandmother, grandfather, or a grandchild, 6 

step-mother or step-father, employee’s spouse or child, son-in-law, daughter-in-law, step-child, brother, 7 

sister or any other relative living in the immediate household of the employee. 8 

6. Jury Duty 9 

Unit members shall be entitled to as many days of paid leave as are necessary to for Jury Duty service.  10 

The unit member will notify administration as soon as possible.  The unit member will make a reasonable 11 

attempt to postpone Jury Duty service to dates when school is not in session. Verification of duty will be 12 

required.  13 

7. Absence Reporting 14 

Unit members shall report any absences no later than two and one-half (2½) hours prior to the beginning 15 

of the unit members work day in the manner prescribed by the Charter.  16 
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ARTICLE XI 1 

ASSIGNMENT AND REASSIGNMENT 2 

1.  Timeline of Preliminary Assignments and Vacancies 3 

 a. An “Intent to Return” Form will be sent to unit members on or before April 15 each year 4 

to determine openings and vacancies and the assignment preferences of unit members.  Unit members 5 

shall return the Intent to Return Form on or before April 30.  Unit members seeking reassignment shall 6 

note same on the form.  Failure to return the form on or before April 30 shall be deemed to be a 7 

voluntary resignation of the unit member’s position for the following school year. 8 

 b. Preliminary assignments and reassignments based on these forms shall be made by the 9 

Commandant/Principal, or designee on or before May 15. 10 

2.  Assignment Change 11 

 a. An assignment change consists of the movement of a unit member from teaching 12 

responsibilities in one (1) subject matter to another. 13 

 b. At all times possible, teachers given assignment changes after the start of the school year 14 

shall receive two (2) days of release time to prepare for the new assignment.  Additional time may be 15 

granted under unusual circumstances.  16 
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ARTICLE XII 1 

LAYOFF 2 

1. The Charter reserves the right to layoff unit members for lack of work, lack of funds or other 3 

legitimate reasons.  Unit members will be selected for the layoff based on a combination of factors, 4 

including performance, skills, seniority and the Charter’s needs. 5 

2. The Charter shall provide an updated seniority list to the Association by October 1 of each school 6 

year.  7 
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ARTICLE XIII 1 

SAFETY CONDITIONS OF EMPLOYMENT 2 

1. Employees shall be responsible to report immediately with follow-up in writing, to his/her 3 

immediate supervisor any unsafe, hazardous, unhealthy, or potentially dangerous working conditions. 4 

2. Unit members who are authorized by the School to drive students on an extra-curricular (school 5 

sponsored) field trip shall have the prior approval of the Commandant/Principal or designee.  Unit 6 

members must also comply with all rules and regulations set forth by the Charter to obtain driving 7 

clearance. 8 

3. Unit members shall immediately report workplace injuries suffered in connection with their 9 

employment to their Commandant/Principal or immediate supervisor. 10 
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ARTICLE XIV 1 

COMPENSATION AND BENEFITS 2 

1. Compensation 3 

See salary schedules set forth in Appendix A 4 

2. Benefits 5 

See Benefits set forth in Appendix B. 6 
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ARTICLE XV 1 

SAVINGS 2 

If any provision of this Agreement is invalidated by law or held to be contrary to law by a court of 3 

competent jurisdiction, all other provisions or applications shall continue in full force and effect. 4 
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ARTICLE XVI 1 

NEGOTIATIONS PROCEDURES 2 

1.  Negotiations 3 

Reasonable effort shall be made to commence negotiations prior to April 15, providing the parties have 4 

complied with the “Sunshine” requirement. 5 

2.  Distribution of Ratified Agreement 6 

Within Forty-five (45) days of ratification of an Agreement by both parties herein, the Charter School 7 

shall have sufficient copies, prepared and delivered to the Union for distribution to each unit member in 8 

the school. 9 

3.  New Bargaining Unit Members 10 

The Association shall be responsible for providing a copy of the negotiated Agreement to all new 11 

bargaining unit members. 12 

4.  Effect of Agreement 13 

To the fullest extent permitted by law, this Agreement shall supersede rules, regulations or practices of 14 

the Charter School.  15 

5.  Term 16 

This Agreement will be in effect from July 1, 2018 to June 30, 2021, with each party able to open salary, 17 

benefits and two (2) reopeners (Article) each year thereunder. 18 

  19 
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APPENDIX A   

COMPENSATION 

An on-going salary schedule increase of 1% effective July 1, 2016 for all unit members based upon 2016-17 

salary placement.  An additional 4% increase to instructor salary schedule 211 effective May 1, 2017 which 

includes the addition of 15 minutes to the instructor work day as defined in Article VII, Section 2.  

An increase the contribution towards premiums for health and welfare benefits from $11,200 to $12,200 for 

two-party coverage and from $13,200 to $15,200 for family coverage. Single coverage shall remain at $9,200.   

Hourly Compensation: 

Effective May 1, 2017, hourly compensation shall be paid as follows: 

1. Period subbing shall be paid at $39.85 per period hour. 

2. Summer school shall be paid at $45.25 per hour. 

3. The hourly rate of pay for Saturday School, tutoring and any other pre-authorized extra duty shall be 

$36.75 per hour. 

The above hourly compensation rates shall be increased by any overall percentage rate applied to the instructor 

salary schedule 211, rounded up to the nearest nickel, with no retroactivity. 

Extended Classroom Teaching Assignments: 

Any unit member who is regularly scheduled to teach one (1) additional classroom period in excess of the 

normal teaching assignment, shall receive one-seventh (1/7 ) additional pay.  The additional pay shall be based 

on the unit member’s per diem salary multiplied by the number of days the additional class was taught.  Unit 

members will be compensated for extended classroom teaching assignments on a monthly basis, except for the 

first month of a semester which shall be paid in the following month. 

Salary Schedule Advancement 

In order for unit members to improve their salary status through academic work relating to their professional 

service, unit members may take graduate or upper division courses at an accredited college or university.  It will 

be the responsibility of each unit member to submit official verification for any courses completed to the 
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Human Resources office no later than September 15 if credits are to apply toward salary advancement for that 

school year.  Salary advancement shall be retroactive to July 1 of that school year.  Only courses taken during 

the previous (5) years shall be eligible.  Quarter units are converted to semester units by multiplying the quarter 

units by two-thirds (2/3). 
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Salary Schedules 
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Stipends 
Positions          % of Column 3/Row 1 
Activities Director           9% 
Athletic Director         9% 
Band Director          5% 
Baseball - Head Coach        4% 
Baseball - Assistant Coach        2% 
Basketball - Head Coach        4% 
Basketball - Assistant Coach        2% 
Cheer - Head Coach         5% 
Cheer - Assistant         2% 
Class Advisor - Senior        3% 
Class Advisor - Junior         2% 
Community Services Coordinator       9% 
Cross Country          4% 
Cross Country - Assistant        2% 
Dance Team          5% 
Dance Assistant         2% 
Drama           2% 
Department Chair - Physical Education      2% 
Department Chair - English        4% 
Department Chair - Foreign Language      1.5% 
Department Chair - Math        4% 
Department Chair - Science        4% 
Department Chair -  Social Studies       4% 
Drill Coach          4% 
Football - Head Coach        9% 
Football - Assistant Coach        4.5% 
Friday Night Live Advisor        3% 
Golf - Head Coach         2% 
Golf - Assistant Coach        1% 
Military Advisor - Senior        4% 
Military Advisor - Assistant        2% 
Military Battalion Leader        3% 
Military TAC Leader         1% 
Rifle Team          2% 
Soccer - Head Coach         4% 
Soccer - Assistant Coach        2% 
Softball - Head Coach         4% 
Softball - Assistant Coach        2% 
Tennis - Head Coach         2% 
Tennis - Assistant Coach        1% 
Testing Coordinator         1.5% 
Track - Head Coach         4%  
Track - Assistant Coach        2% 
Volleyball - Head Coach        4% 
Volleyball - Assistant Coach        2% 
Wrestling - Head Coach        2% 
Wrestling - Assistant Coach        1% 
Yearbook Advisor         3% 
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Stipends shall be based upon column 3 row 1 of the instructor salary schedule.  Stipends are intended to cover 

all work required of the position, including outside of the work day and work year.  Head coaching positions 

shall be responsible to oversee the entire program, grades 5-12, with assistants according to the size of the 

program and available funds.  The Charter maintains full and complete authority to determine which programs 

and the quantity of each stipend it shall allocate in a given school year. 



 

B - 1 
 

APPENDIX B   

BENEFITS 

 
1. Effective July 1, 2018, medical premiums shall be offered on a two-tiered rate structure: Single or Family 

coverage. The Charter contribution towards these premiums shall be on a three-tiered rate structure: Single, 

Two-party or Family coverage. Minimum Value Plans shall continue to be offered on a three-tiered premium 

rate structure Dental and vision shall continue to be offered on a composite premium rate structure.  

2. Effective July 1, 2018, the Charter contribution towards premiums for health and welfare benefits for full-time 

unit members selecting Anthem Blue Cross medical plans will be $9,200 for single coverage, $16,100 for two-

party coverage and $14,800 for family coverage. Effective July 1, 2019, the Charter contribution towards 

premiums for health and welfare benefits for full-time unit members selecting Anthem Blue Cross medical 

plans will be increased to $9,400 for single coverage, $16,600 for two-party coverage and $15,500 for family 

coverage.  Effective July 1, 2020, the Charter contribution towards premiums for health and welfare benefits 

for full-time unit members selecting Anthem Blue Cross medical plans will be increased to $9,600 for single 

coverage, $17,150 for two-party coverage and $16,150 for family coverage.  

3. Effective July 1, 2018, the Charter contribution towards premiums for health and welfare benefits for full-time 

unit members selecting Kaiser medical plans will be $9,200 for single coverage, $14,000 for two-party 

coverage and $13,000 for family coverage.   Effective July 1, 2019, the Charter contribution towards premiums 

for health and welfare benefits for full-time unit members selecting Kaiser medical plans will be increased to 

$9,400 for single coverage, $14,500 for two-party coverage and $13,500 for family coverage.  Effective July 

1, 2020, the Charter contribution towards premiums for health and welfare benefits for full-time unit members 

selecting Kaiser medical plans will be increased to $9,600 for single coverage, $14,950 for two-party coverage 

and $13,950 for family coverage. 

4. For each year, the amount shall be prorated for employees who work less than full time.  
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EVALUTION FORMS 
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