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1.
SELECTION COMMITTEE

1.1
The Selection Committee will be comprised of one representative from each Region and one additional person as nominated by Q Squash to act as Chairperson of Selectors. 

Q Squash must approve the appointment of all Selection Committee members.
1.2 The Selection Committee must strive to select the best possible team to represent Queensland.  

A minimum of 4 players (2 Boys and 2 Girls) will be selected in each age group.  Selectors will then choose two reserves (1 Boy and 1 Girl).  From the players selected, Q Squash will make the final decision in terms of exactly how many players will represent Queensland and the final composition of teams. 

The goal must be to select the best team based on performance. 

The primary objective should be to pick the strongest possible players to maximise the chances of an overall victory for Queensland.  The Selection Committee has the right to select stronger players from a lower age group to represent Queensland in a higher age group.  However, they should ensure they have evidence to support such a decision.

The Selection Committee may seek any input they may require from any person to assist with decision making process providing in all cases the information is delivered by the person concerned (as opposed to second hand information).  For instance, if the Coach of the Queensland Team is not already a Selector he/she may provide information to assist selectors.  He/she should do so in person and all members of the Selection Committee should be in attendance.  No person has the automatic right to address the Selection Committee.

1.3
Within seven (7) days after the completion of the selection process, the Chairperson of Selectors must provide Q Squash with a report on the selection process.  The Report should include reasons for the selection of the team plus the reasons for non-selection of the next 2 leading contenders.

2.
SELECTION CRITERIA 

2.1
When selecting teams, the Selection Committee will take into consideration the criteria listed below in descending order of priority:

2.1.1 Results of players from the relevant selection event – the Queensland Junior Championships.  If a player has not competed or failed to finish the event they must observe the provisions of clause 2.1.4.

Unless prior approval is granted by Q Squash NO PLAYER is to be considered for Queensland Team Selection if they have not represented their Region in the designated team event at the prescribed selection trials. 

2.1.2 Results of players from Regional Selection Trials and results achieved at a higher level of competition where a lack of match ups may have occurred. 

In all cases these results must be best of 5 - traditional scoring.

2.1.3 Current Rankings released immediately prior to the selection event.

2.1.4 Special Circumstances.  A player may be selected if they have a valid reason for not competing or failing to finish the event.  The selectors must be satisfied that the reasons are legitimate and not simply avoidance of competition.  

Legitimate circumstances include National Representation, a Medical Certificate (detailing the nature of the illness or injury, when diagnosed and when the player is capable of playing competitive squash again) OR the death of an immediate relative.  

In terms of illness, the common cold, sore throats, muscle soreness, fatigue are all considered minor or nuisance ailments and conditions but not worthy grounds for not competing.   
Selectors must be first and foremost FAIR to those who compete.  If there are any doubts between two players (one who has competed and one who hasn’t) preference must be given to the person who did compete. 

2.1.5 
The ability of players to “fit in” to a team situation with fellow team members and with the appointed manager/coach, taking into account their previous involvement in State teams.

2.1.6 Each player’s performance record in major individual and team events (National and State Championships or equivalent tournaments) where the player has had to compete in “pressure” situations.

2.2
Selection Timing
2.2.1
Wherever possible the Selection Committee will select and announce the team at the presentation ceremony on completion of the event.

2.3
Independent Medical Examination
2.3.1 The Selection Committee will have the right to require any player who is under consideration for selection in the team to undergo an independent medical examination by a medical practitioner nominated by Q Squash prior to finalisation of the team selection.

2.3.2 Refusal to undergo an independent medical will render the person ineligible for selection.

2.3.3 Q Squash will pay for any independent medical examination.

3.
APPEALS


3.1
Every player has the right to appeal against his/her non-selection. Q Squash will create an Appeal Committee comprising three (3) people independent of the Selection Committee. 

3.2
The Appeal Committee is to consist of one Q Squash Board member (to act as Chairperson) and two other people selected by Q Squash from a panel of people nominated by each Regional Body. 

3.3
Each Regional Body may nominate one person with appropriate skills for the panel referred to in 3.2.  

3.4
No member of the Appeal Committee is to have been a member of the Selection Committee nor have any real or perceived conflict of interest. 

3.5 Any player wishing to appeal must give verbal notice to the CEO of Q Squash of that fact within two (2) working days of the team being announced.  The player must submit his/her written statement of appeal with any supporting documentation to the CEO of Q Squash within another three (3) working days.  The Q Squash Board may grant an extension of time to a player to submit the appeal in the case of extenuating circumstances that are outside the control of the player. 

Appeal form is attached at Annex A to this Policy.

3.6
Any player potentially affected by an appeal will be notified and provided with any relevant details in relation to the selection process and requested to provide a written statement (should they desire to do so) within seven (7) days from the date of the request.  All such statements are to be taken into consideration by the Appeal Committee.  Affected players may also be invited to make a personal verbal presentation to any conference or tele-conference conducted by the Appeal Committee

3.7 
The Appeal Committee will conduct the appeal as a hearing de novo and may uphold, reverse or vary the decision appealed against or refer it back for re-hearing by the Selection Committee with or without the Committee’s direction in relation to the conduct of the re-hearing.

3.8
The decision of the Appeal Committee is absolutely FINAL.  There is no further appeal process.
3.9
Guidelines for Appeal Committee

3.9.1 The Appeal Committee is to conduct the appeal process in accordance with the guidelines detailed at Annex B to this Policy

Annex A to Selection Policy

LOGO

SELECTION APPEAL FORM

Name:


Age Group:

Female / Male

Region:


Grounds for appeal:

Specific Results:

Name of Person/s Lodging Appeal:

Address:


_______________________________________________________________

Phone No:
  ______________________Email address:____________________

Annex B to Selection Policy
GUIDELINES FOR THE APPEAL COMMITTEE

(To be read in conjunction with the Selection Policy) 

An Appeal Committee is appointed by Q Squash under clause 3.1 of the Q Squash Selection Policy to conduct the appeal process in accordance with the following guidelines.

1.
All information received by the CEO of Q Squash under clause 3.5 and 3.6 of the policy will be provided to members of the Appeal Committee for its consideration.

2.
The Appeal Committee will conduct the appeal in an objective and impartial manner.

3.
The Appeal Committee will:

a.
examine the procedures that the Selection Committee used in the selection process to ascertain whether the Committee adhered to the Selection Policy;

b.
examine all information received under point 1 above relating to the results and performance of all players who were under consideration for selection; and 

c.
decide whether the decisions made by the Selection Committee were fair and reasonable.    

4.
The Appeal Committee will function as a committee of review and will not take on the role of an alternate Selection Committee

5.
Under 3.7 of the policy, the Appeal Committee has the power to do any of the following:

a.
uphold the decisions made by the Selection Committee;

b.
reverse or vary a decision made by Selection Committee; or

c.
refer the matter back to the Selection Committee for re-hearing.

6.
In the event that the Appeal Committee decides not to uphold the decisions made by the Selection Committee, the Appeal Committee should, where practicable and where time permits, refer the matter back to the Selection Committee with appropriate directions.

7.
The Appeal Committee should only reverse or vary a decision made by the Selection Committee rather than referring it back to the committee when, in the opinion of members of the Appeal Committee:

a.
a mistake was clearly made by the Selection Committee or correct procedures were not followed, and the correct decision is also clear and indisputable: or

b. there is insufficient time for the matter to be referred back to the Selection Committee.
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