
A Tale of Two Implementations


A comparative look at implementing an enterprise 

versus


Adopting a new system to manage your contract workforce can 
seem intimidating. The implementation process can be very different, 
depending on the solution.
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Point Solutions

Vendor management systems (VMS) 
are built to interface with multiple 
point solutions that handle 
recruiting, employment, and other 
essential functions. Onboarding 
these point solutions represents 
added time and complexity to the 
implementation process.



Overbuilt

Vast feature sets that not everyone 
will need or use complicates 
integrations and contributes to the 
complexity of the implementation 
process.




Complex

Designed more for third-party 
administration, such as a managed 
service provider (MSP), than internal 
users. Extensive VMS training and 
certification programs. Ecosystem 
of point solutions incurs a debt of 
training and familiarity with each 
tool. 





Months

Multiple points solutions to integrate, 
significant training and ramp-up 
time, and heavy involvement with the 
client’s IT team.





Embedded Platform

Manage every aspect of your 
contract workforce from a single 
platform with all the necessary tools 
embedded and ready to use on day 
one. No need to interface with an 
external suite of tools or vendors. 
HireArt gives you everything you 
need.



Purpose-Built

Single platform designed around 
the most common and essential 
functions of a contract workforce 
program: sourcing, recruiting, 
onboarding, and workforce 
management.






UX

HireArt platform emphasizes 
intuitiveness and simplicity from 

an end-user’s perspective. Hiring 
managers can immediately 

post job requisitions, evaluate 
candidates, and onboard new 
workers without additional training 
or certifications.

Weeks

Get started and post your first 

job requisition in a matter of days 
through a simple email invitation to 
access the platform.
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